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JOB TITLE: 	Youth Worker
EMPLOYER: 	Ynot Aspire Ltd.
HOURS:	25 hours per week
SALARY:	£17,485.00	
LOCATION: 	Hyndburn
FUNCTION: 	To provide one-to-one and group support to young people experiencing low-level mental health issues which: improves resilience and protective factors, support enhancement of parenting and life skills as well as supporting young people to improve educational attendance and attainment. To work with parents and their children to increase the skills, confidence and abilities of all family members to live their daily lives in a positive and safe way. 


Main Responsibilities:
1. Receive referrals from GP’s and partner agencies and make initial enquiries with parents and other relevant people to gather background information.
2. Feedback to referrers on the course of action agreed at Panel.
3. Liaise with other agencies to refer young people on where appropriate
4. Engage families and act as Lead Professional for them in coordinating any other support needed.
5. Follow-up referrals and evaluate the process and effectiveness
6. Promote the benefits of education, training and employment and offer support around this.
7. Help with delivery of school wellbeing workshops

8. Work with young people and families directly, as needed:
(a)  To work alongside colleagues to assess the needs of the families referred for
support and participate in the reviews and evaluation of the work
(b) To offer emotional and practical support to young people and parents where appropriate, in their own homes and in the community.
(c) To offer a whole family / family centred approach to families with complex needs
(d) To build a trusting relationship with the parents and young people to help alleviate
or break their social isolation and increase capacity.
(e) To act as lead contact in your assigned schools, arranging 1:1 and group work, providing weekly updates and end of term reports to your school contacts.
(f) To help plan creative and innovative responses to families’ needs and keep high
quality records and assist with the preparation of reports.
9. To understand the context and remit of ACE informed practice and the necessary
focus to the work.
10. To ensure you understand and comply with Ynot Aspire’s procedures for promoting and safeguarding the welfare of children and vulnerable adults.
11. To build up knowledge and understanding of local resources and community and
statutory services, including Mental Health Teams, Social Services, Health, ELCAS, 
Schools and voluntary services, and communicate effectively with them in the best
interests of the child and family.
12. To comply and contribute actively to the required monitoring of outcomes for the
service, including use of monitoring and evaluation tools. 
13. To attend conferences, review meetings, supervision and training sessions as
requested.
14. To comply with Ynot Aspire’s Diversity & Equality Policy in every aspect of your work and positively promote the principles of these policies amongst colleagues, service users and other members of the community.
15. To ensure that work is carried out within a framework, which promotes equality of
opportunity in accordance with Ynot Aspire’s policies.
16. To comply with Ynot Aspire’s Health and Safety policy, data protection policy and
to protect your own and other’s health, safety and welfare.
17. To work flexibly as will be required by the needs of the service and carry out
any other reasonable duties as required.
18. To be able to evidence our values at all times, by:
a) Being people focused
b) Reflecting a ‘can do’ approach
c) Striving for excellence in everything we do
d) Having mutual respect for everyone we work with, work for and support through
our services



Youth Worker

Person specification

Detailed below are the type of skills, experience and knowledge that are required of applicants applying for the post. The Essential Requirements indicate the minimum requirements, and applicants lacking these attributes will not be considered for the post.

The points detailed under Desirable Requirements are additional attributes to enable the applicant to perform the position more effectively or with little or no training. They are not essential but may be used to distinguish between acceptable candidates.

	Category
	Essential
	Desirable

	QUALIFICATIONS
	
	

	Level 3 qualification in a related field or willingness to work
	
	D

	towards it.
	
	

	
	
	

	KNOWLEDGE
	
	

	Knowledge of Adverse Childhood Experiences and Trauma Informed practice
	E
	

	
	
	

	
	
	

	
	
	

	Knowledge of alcohol dependency issues and relevant support services
	
	D

	
	
	

	Legislation relating to Child Protection and Safeguarding vulnerable children and adults
	E
	

	
	
	

	
	
	

	Knowledge and experience of direct work with families who have complex needs.
	E
	

	
	
	

	
	
	

	Knowledge of the roles and responsibilities of statutory and voluntary services and experiences of liaising with them.
	E
	

	
	
	

	
	
	

	SKILLS AND ATTRIBUTES
	
	

	Positive attitude and a high level of motivation towards
	E
	

	supporting vulnerable clients to achieve focussed and positive outcomes
	
	

	
	
	

	
	
	

	Ability to work in busy environment, be solution focused, show good time management skills and can demonstrate
	E
	

	 ability to prioritise and make decisions under pressure
	
	

	
	
	

	Improve standards by demonstrating own initiative towards
	E
	

	problem solving which help benefit colleagues and clients
	
	

	
	
	

	Ability to manage own work load and case load and ability 
	E
	

	to take the lead at meetings with external agencies
	
	

	
	
	

	Good verbal and written communication skills specifically with families and young people in mind
	E
	

	
	
	

	Good team working skills
	E
	

	
	
	

	Good people management skills
	E
	

	
	
	

	Proficient in range of IT Packages including Microsoft
	E
	

	
	
	

	Contribute to the creation and maintenance of a culture of
	E
	

	continuous improvement within the service.
	
	

	
	
	

	Evidence of commitment to continuous professional
	E
	

	development
	
	

	
	
	

	EXPERIENCE
	
	

	Experience of working with vulnerable clients in a supportive setting
	E
	

	
	
	

	
	
	

	Conducting risk assessments, devise Person Centred Support Plans and facilitation methods to promote client
	
	

	engagement and successful outcomes
	E
	

	
	
	

	Managing and delivering a client focussed service which
	
	D

	undertakes holistic support needs, risk assessments and
	
	

	identifies appropriate support
	
	

	
	
	

	Working in partnership with other support providers, internal
	E
	

	services and colleagues to assess and review outcomes of
	
	

	clients
	
	

	
	
	

	
	
	

	CIRCUMSTANCES
	
	

	Able to work within the policies and procedures and within the ethos of Ynot Aspire
	E
	

	
	
	

	  Full UK Driving License
	E
	

	Work unsociable hours including some evening and weekend work as required
	E
	

	
	
	

	
	
	




image1.png
Xﬁot

ASPIRE

----------------------------------




